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1. Introduction

The Nominal Roll provides a completed record of established civil service positions across all
ministries and departments. Prepared in accordance with the Tuvalu Government Financial
Instructions, the Nominal Roll underpins the annual budget process by enabling the Planning,
Budget, and Aid Coordination Department to estimate personal emolument expenditure for the
forthcoming financial year. It also functions as an important mechanism for monitoring workforce
trends, vacancy level, and supporting strategic workforce planning.

The 2026/2027 Nominal Roll reflects the Government’s commitment to public service delivery.
As Tuvalu continues to face increasing development pressures, including climate change
adaptation, infrastructure demands, healthcare needs, and economic transformation, the role of the
public service remains central to achieving national development priorities including the 21
priorities and national outcomes from Tuvalu’s National Strategy for Sustainable Development
called ‘Te Kete’ 2020 -2030. Consequently, understanding workforce composition and staffing
trends is essential for ensuring that government ministries are adequately resourced to deliver
effective services to the people of Tuvalu.

This analysis examines the trends in established civil service positions between fiscal year 2023
and 2026/2027, highlighting changes in staffing distribution across ministries and identifying areas
of growth, stability, and restructuring. Particular attention is given to the expansion of key service
delivery ministries including health, education, infrastructure, and finance, as well as the broader
implications of workforce growth on fiscal sustainability and public sector efficiency. The analysis
also considers the persistent challenge of vacancies within the civil service and the importance of
strategic workforce planning in addressing recruitment and retention issues.

The Nominal Roll overall, not only reflects staffing numbers, but also provides insight into the
Governments’ emerging priorities, policy reforms, and long-term vision for national development.
Through careful workforce planning and targeted resource allocation, the Government of Tuvalu
continues to strengthen its public service delivery to better respond to emerging challenges and
support sustainable development outcomes.



2. Background

2.1 Tuvalu’s Civil Service Establishment, Fiscal Year 2023 to 2026/2027.

Tuvalu's civil service establishment from 2023 to the projected 2026/2027 financial year reflects
a growing public sector, responding to the need to strengthen service delivery and introduction of
new services. Over this period, total established positions increased from 1,342 in 2023 to 1,374
in 2026/2027, representing a net growth of 32 positions. For the 2026/2027 fiscal year, a total of
14 new positions were endorsed by cabinet, alongside 2 positions for the Tuvalu Mission to
Canberra, Australia, which were established and filled within the first half of the fiscal year
2025/2026. These were all incorporated into the civil list and it brings the total to 16 new posts.

Table 2.1: Summary of Establishment Register of Fiscal Year 2023 to 2026-2027

mm

A Office of the GG
B Office of the PM 53 55 57 58
C  Legal Services * 37 37 38 38
D  Parliament 8 8 8 8
E  Officeof the AG 19 19 19 20
F MFED 91 91 92 93
G  MPWIDW 134 136 137 137
H  MHSW 223 218 223 226
| MNRD 64 71 71 71
] MHACCE 137 113 114 116
K Tuvalu Police Services 130 135 135 135
L MTECI 107 127 127 129
M MEHRD 260 260 260 261
N  Judiciary 16 16 16 16
O  MFALT 59 57 57 62
TOTAL 1342 1347 1358 1374

16 1.18%



2.2 Data on Filled and Vacant Positions, Fiscal Year 2026/2027.

Table 2.2: Number of Filled and Vacant Positions, Fiscal Year 2026/2027

m Filled Positions Vacant Positions | Total Positions

A Office of the GG
B Office of the PM 50 8 58
C Legal Services * 19 19 38
D Parliament 6 2 8
E Office of the AG 12 8 20
F MFED 71 22 93
G MPWIDW 104 33 137
H MHSW 152 74 226
I MNRD 58 13 71
J MHACCE 79 37 116
K Tuvalu Police Services 122 13 135
L MTECI 95 34 129
M | MEHRD 182 79 261
N Judiciary 10 6 16
o] MFALT 46 16 62

TOTAL 1010 364 1374



Graph 2.2: Percentage of Filled and Vacant Positions
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Tuvalu’s civil service vacancies affect service delivery most visibly in larger ministries that hold
the bulk of established positions. In the Education and Health sectors, the vacancy ratios are also
significant, but the impact is intensified because these ministries hold the largest share of civil
service positions. Education requires qualified teachers, and many permanent posts remain vacant
and are temporarily covered by unqualified teachers. Health vacancies are concentrated among
doctors, registered nurses and paramedics, and these posts are left unfilled until qualified
professionals are available and recruited. Together, these sectors show that the highest vacancy
levels occur where specialized qualifications are essential, and the ratios differ because education
and health carry far more positions overall compared to other sectors.

The Ministry of Home Affairs, Climate Change and Environment records the largest number of
vacant positions within its Waste Management Department, which includes waste management
officers, waste collectors, and mechanical staff responsible for maintaining equipment and
machinery. The Marine Department under the Ministry of Transportation, Energy, Communication
and Innovation also faces vacancies in port services and passenger vessels, particularly among
crew members and qualified engineers. The challenge here is the shortage of qualified staff on
passenger vessels, and the ministry has been actively working to address these shortages to
strengthen maritime operations and safety oversight.

In smaller but specialised sectors, the legal sector including the Office of the People’s Lawyer and
the Office of the Attorney General records some of the highest vacancy ratios because these
positions are only required by qualified lawyers. The government’s small pool of legal
professionals makes it difficult to fill these positions, and unlike other ministries, they cannot be
staffed by interim or unqualified personnel. The same applies to the Judiciary, where vacancies
remain until properly trained judges and legal officers are available. This explains why the ratios
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are high despite the relatively smaller number of positions compared to larger ministries.

3. Salary Structure and Workforce Composition Across
National and Donor Projects

3.1 Salary Structure
Figure 3.1: Salary Structure Framework
Category Band Min Mid Max
ST $10.887 - $12.087
S 52 $12.088 - $13.888
53 $13.889 - $15447
TI $15.448 - $19.840
T T2 $19.841 - $25.891
T3 $25.892 - $29.287
Hi $16.448 - $20.950
H H2 $20.951 - $26.950
H3 $26.951 - $33.287
Al $25.439 - $27.193
A A2 $27.194 - $29.144
A3 $29.145 - $31.037

3.2 Casual Workers’ Rates
Table 3.2: Casual Workers’ Rates

GROUPS LEVEL OF SKILLS 2L i LS
2023 2024 2024-2025
1|Supervisors $6.48 $6.48 $6.48
2|Skilled Artisans $5.60 $5.60 $5.60
3|Semi-Skilled Artisans $5.09 $5.09 $5.09
4|Unskilled Labourers and Other Employees $3.99 $3.99 $3.99




Graph 3.2: Number and types of Casual Workers
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Tuvalu’s casual workforce plays an important role in supplementing permanent staff across key
operational areas. The largest share is concentrated in port operations through stevedores,
reflecting the centrality of maritime services to the public. Housing and public works also rely
heavily on casual labour to support construction and infrastructure maintenance, while smaller
groups such as special constables, securities, TPCC casuals, and disaster response workers provide
targeted support in law enforcement, utilities, and emergency preparedness. This distribution
shows that casual employment is used strategically to provide flexibility, fill immediate service
gaps, and sustain essential functions where permanent recruitment is limited.



3.3 Tuvalu Development Fund Projects Workforce

Table 3.3: Number of Development Fund Projects’ Workers

Head Department Project No.of Staff
£ MFED HQ Coconut Rehabilitation Coordinator 1
PBACD GOV4res Officers 2
Total Head F 3
G Disaster Building Safety and Resilence in the
Pacific Phase (BSRP) Il Project Officers 2
Total Head G 2
H MHSW HQ Health Sector Bu.dget Su.pport 1
Global Fund Project Officer 2
Total Head H 3
| Agriculture Small Island Food and Water Projects
(SIFWap) 3
Total Head | 3
Readiness 4 9
MCAP Coordinator 1
Climate Change IWRM Project Officer 1
J SWRP Project Officers 3
CIEW Project Officers 9
) Finance and Administration Officer
Environment )
(Environment Dept) 1
Total Head J 23
L Aviation DAS Casual Workers 20
MTECI HQ Future Now Project Officers 5
Total Head L 25
M Education Child—WeIIl?eing Officer 1
TESP IV Officer 1
Total Head M 2
o Business Taumaketi Officer 1
Labour Labour Support Officers 7
Total Head O 8
TOTAL TDF WORKERS 69

Tuvalu’s donor funded workforce is spread across several key sectors, each supported by external
financing to strengthen employment capacity. The Climate Change sector hosts the largest number
of project officers under projects such as Readiness 4, MCAP, IWRM, SWRP, and CIEW,
reflecting the country’s reliance on climate resilience programs. The Ministry of Finance and
Economic Development employs staff for projects like coconut rehabilitation and GOV4res, while
the Health sector supports health initiatives including non-communicable diseases awareness
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programs. The Agriculture sector contributes through food and water security projects, and the
Education sector hosts officers for child wellbeing and TESP IV. Operational areas such as
Aviation and Labour rely on donor funded casual workers and support officers, while the Disaster
Management sector focuses more on disaster resilience support initiatives. Likewise, for business
support programs include the promotion of business enterprise. Altogether, these sectors illustrate
how donor funded staffing complements Tuvalu’s civil service by filling critical gaps with
specialized expertise.

4. Employment Data
4.1 Retirement Data

Graph 4.1: Number of Retired Workers, Fiscal Years 2022 -2025/2026
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The retirement data shows that Tuvalu recorded a total of 79 retirements across the four fiscal
years from 2022 to 2025/2026. The numbers vary year by year, with retirements peaking in 2023
before declining steadily through 2024/2025 and 2025/2026. This pattern suggests that while
retirements remain a consistent feature of workforce turnover, the overall trend has been downward
in recent years. The volume of retirements can be considered significant in aggregate, as it
represents a consistent stream of staff leaving the service, though the yearly amounts are relatively
modest when viewed individually.



4.2 Resignation Data

Graph 4.2: Number of Resigned Workers, Fiscal Years 2022 -2025/2026
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The resignation data shows that Tuvalu recorded a total of 245 resignations across the four fiscal
years from 2022 to 2025/2026. The numbers rose steadily year by year, starting at a lower level
and increasing to the highest count in 2025/2026. This upward trajectory indicates that resignations
have become a significant component of workforce turnover, with the later years contributing the
largest share to the overall total. The cumulative effect of workforce turnover is reducing efficiency
and reliability in delivering public services, highlighting the need for stronger retention and
workforce stabilization measures to safeguard essential functions. While the annual figures vary,
the cumulative amount underscores the importance of tracking resignations to understand overall
staffing dynamics.



5. Establishment Register 2026/2027

2024/ 2025/ 2026/ Levels Bands
2023 2024 POST

2025 2026 2027 (2022) (2023)

HEAD A : OFFICE OF THE GOVERNOR GENERAL
Private Secretary (Personal

1 1 1 1 1 . 7 T1-T3

Assistant)
1 1 1 1 1 Cook 9B $1-53 Contract
1 1 1 1 1 Llaundress 9B $1-53 Contract
1 1 1 1 1 Housemaid 9B $1-S3 Contract
4 4 4 4 4  Governor General Total
4 4 4 4 4 HEAD ATOTAL

HEADQUARTER
1 1 1 1 1 Secretary to Government Fixed Fixed
1 1 1 1 1  Secretary Fixed Fixed
1 1 1 1 1  Deputy Secretary 2 Al1-A3
1 1 1 1 1  Assistant Secretary 3 Al-A3
1 1 1 1 1  Assistant Secretary - DCC 3 Al1-A3 Vacant
0 0 0 0 1  National Ocean Coordinator T1-T3 New Post
1 1 1 1 1 Handyperson 7/6 T1-T3
1 1 1 1 1  HigherExecutive Officer 7 $1-S3
1 1 1 1 1  Executive Officer 8 $1-53
2 2 2 2 2 Clerical Officer 9A $1-53
7 7 7 7 7 Cleaners 9B $1-53
1 1 1 1 1 Driver 9B $1-S3 Vacant
3 3 3 3 3  Watchperson 9B 51-53
1 1 1 1 1 Gardner 9B $1-53 Vacant
22 22 22 22 23 Headquarter Total

CABINET
1 1 1 1 1  Deputy Secretary 2 Al1-A3
1 1 1 1 1 ,:;sl;stant Secretary (Private Secto 3 ALA3

Cabinet Monitoring & Admin

1 1 1 1 1 3 Al1-A3 Vacant
Manager ( AS)
1 1 1 1 1 Housemaid 9B $1-53 Contract
1 1 1 1 1 Llaundress 9B $1-53 Contract
1 1 1 1 1 Cook 9B $1-53 Contract
6 6 6 6 6 Cabinet Total
MEDIA
Communication and public relations
1 1 1 1 1 i} 4 T1-T3 Vacant/Contract
officer
1 1 1 1 1 Media Total
DEPARTMENT OF HUMAN RESOURCE
1 1 1 1 1  Deputy Secretary to Government Fixed Fixed Vacant
1 1 0 1 1  Deputy Secretary 2 Al1-A3
1 1 2 1 1  Assistant Secretary 3 Al1-A3
1 1 1 1 1  HRCompliance officer 4 T1-T3
1 1 1 1 1  HRTraining & Development Adviser 4 T1-T3
1 1 1 1 1 HR Compliance & Relations Adviser 4 T1-T3 Vacant
1 1 1 1 1  HRAdministrative Adviser 4 T1-T3
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HR Performance Management

0 0] 1 1 1 . 4 T1-T3
Adviser
2 2 2 2 2 HR Administrative Analyst 6 T1-T3
1 1 1 1 1 Training & Development Analyst 6 T1-T3
0 0 1 1 1 Performance Management Analyst 6 T1-T3
1 1 1 1 1 Higher Executive Officer 7 S1-53
1 1 1 1 1 Senior Clerical Officer 7 51-53
1 1 1 2 2 Clerical Officer 9A 51-S3
Department of Human Resource
13 13 15 16 16
Total
PUBLIC SERVICE COMMISSION
1 1 1 1 1 Deputy Secretary 2 Al1-A3
1 1 1 1 1 PSC Recruitment Adviser 4 T1-T3
2 2 2 2 2 PSC Recruitment Analyst 6 T1-T3
1 1 1 1 1 Executive Officer 8 51-S3
1 1 1 1 1 Clerical Officer 9A 51-S3
Recruitment and information system
0 0 0 1 1 5 T1-T3
officer
6 6 6 7 7 Public Service Commission Total
GENDER AFFAIRS
1 1 1 1 1 Director of Gender Affairs 4 T1-T3
1 1 1 1 1 Policy Advocacy Coordinator 6/5 T1-T3
1 1 1 1 1 Project Manager 6/5 T1-T3
1 1 1 1 1 Communications Campaign Officer 7/6 T1-T3
1 1 1 1 1 Clerical Officer 9A 51-53 Vacant
5 5 5 5 5 Gender Affairs Total

HEAD B TOTAL

HEAD C: LEGAL SERVICES

OFFICE OF THE ATTORNEY GENERAL

1 1 1 1 1 Attorney General Fixed Fixed
1 1 1 1 1 Senior Crown Counsel 2/1 T1-T3 x1Vacant
1 1 1 1 1 Senior Crown Prosecutor 2/1 T1-T3
9 9 9 9 9 Crown Counsel 3/2 T1-T3 x2 Vacant
1 1 1 1 1 Law Librarian 6/5 T1-T3 Vacant
2 2 2 2 2 Professional Assistant 7 T1-T3
1 1 1 1 1 Trademark & Finance Officer 7 T1-T3
1 1 1 1 1 Registration Officer 7 T1-T3
1 1 1 1 1 Assistant Registration Officer 8 S1-53 Vacant
2 2 2 2 2 Clerical Officer - 51-53 x2 Vacant
20 20 20 20 20 Office of the Attorney G eneral Total
PEOPLE'S LAWYER OFFICE
1 1 1 1 1 People's Lawyer 1 T1-T3 Vacant/Contract
1 1 1 1 1 Deputy People's Lawyer 2/1 T1-T3 Vacant
4 4 4 4 4 Assistant People's Lawyer 3/2 T1-T3 x2 Vacant
1 1 1 1 1 Altenate Dispute Resolution Officer 3/2 T1-T3
1 1 1 1 1 Research Officer 6 T1-T3 Vacant
1 1 1 1 1 Professional Assistant 7 T1-T3 Vacant
1 1 1 1 1 Clerk to the People's Lawyer g 51-53
10 10 10 10 10 People's Lawyer Office Total
OFFICE OF THE DIRECTOR OF PUBLIC
PROSECUTION
0 0 0 1 Director of Public Prosecution 1 T1-T3 Vacant
0 0 0 1 People's Lawyer Office Total
OFFICE OF THE OMBUDSMAN
1 1 1 1 1 Chief Ombudsman Fixed Fixed Vacant
1 1 1 1 1 Commissioner - Good Governance Fixed Fixed Vacant
Commissioner - National Human . .
1 1 1 1 . . Fixed Fixed Vacant
Rights Institution
2 2 2 2 2 Ombudsman Investigator 6 T1-T3 x1Vacant
1 1 1 1 1 Professional Assistant 7 T1-T3 Vacant
1 1 1 1 1 Housemaid 9B 51-53 Contract
7 7 7 7 7 Ombudsman Office Total
37 37 37 38 38 HEAD CTOTAL
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2024/ 2025/ 2026/ Levels

e L 2025 2026 2027 ol (2022)
HEAD D: PARLIAMENT OFFICE

OFFICE OF THE PARUAMENT
1 1 1 1 1 Clerk to Parliament 4/3 T1-T3
1 1 1 1 1  Assistant Clerk to Parliament 0 T1-T3

Senior Parliamentary Reporter &
1 1 1 1 1 . . 7/6 T1-T3

Librarian
1 1 1 1 1 Higher Executive Officer "7 51-53
1 1 1 1 1 PA for Speaker 7 51-53 Vacant
1 1 1 1 1 Parliamentary Reporter s 51-53
1 1 1 1 1 Parliament Driver 9B 51-53 Vacant
1 1 1 1 1 Housemaid 9B 51-53 Contract
8 8 8 8 8 Parliament Office Total
8 8 8 8 8 HEAD D TOTAL

HEAD E : OFFICE OF THE AUDITOR GENERAL

OFFICE OF THE AUDITOR GENERAL

1 1 1 1 1 Auditor General Fixed Fixed

1 1 1 1 1 Deputy Auditor General 4/3 T1-T3

1 1 1 1 1 Communication Manager 5/4 T1-T3

4 4 4 4 4 Senior Auditors 5/4 T1-T3 x2 Vacant
3 3 3 3 3 Auditors 6/5 T1-T3 x1Vacant
8 8 8 8 8  Assistant Auditor 7 T1-T3 %3 Vacant
0 0 0 0 1 IT Officer 7 T1-T3 Mew Post
1 1 1 1 1 Executive Officer 8 51-53 Vacant
19 r 19 19 19 20 Office of the Auditor General Total

HEAD E TOTAL

HEAD F : MINISTRY OF FINANCE

HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
2 2 2 2 2 Deputy Secretary 2 Al-A3 x1Vacant
2 2 2 2 2 Assistant Secretary 3 A1-A3
1 1 1 1 1 Personal Assistant to Minister 7 51-53
1 1 Higher Executive officer 3 51-53
1 1 1 1 1 Executive Officer 8 51-53 Vacant
1 1 1 1 1  Clerical Officer 9A 51-53
1 1 1 1 1 Driver 9B $1-S3
1 1 1 1 1 Housemaid 9B 51-53 Contract
10 10 10 11 11 Headquarter Total
PROCUREMENT
1 1 1 1 1 Director of CPU 4/3 T1-T3
3 3 3 3 3 Operational Procurement Officer 5 T1-T3
1 1 1 1 1 Procurement Policy Officer 5 T1-T3 Vacant
0 0 0 0 1 IT Officer 7 T1-T3 Mew Post
5 5 5 5 & Procurement Total
INTERNAL AUDIT
1 1 1 1 1 Head of Internal Audit 3/2 T1-T3
1 1  Senior Internal Audit 5/4 T1-T3 Vacant
2 2 2 2 2  Internal Audit Total
PLANNING AND BUDGET
1 1 1 1 1 Director of Planning & Budget 3/2 T1-T3
4 Senior Economists 4/3 T1-T3 %2 Vacant
11 11 11 11 11 Sector Economists 5/4 T1-T3 x3 Vacant
1 1 1 1 1 Clerical officer 9A 51-53
17 17 17 17 17 Planning & Budget Total
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CENTRAL STATISTICS

1 1 1 1 1 Government Statistician 4/3 T1-T3 Vacant
2 2 2 2 2 Senior Statistical Officer 5 T1-T3
2 2 2 2 2 Statistical Officer 7/6 T1-T3 x1Vacant
2 2 2 2 2 Statistical Assistant 9A/8 51-53
7 7 7 7 7  Central Statistics Total
INLAND REVENUE
1 1 1 1 1 DirectorInland Revenue 4/3 T1-T3
1 1 1 1 1  Principal Tax Collector 5 T1-T3
3 3 3 3 3 Senior Tax Auditor 6 T1-T3
3 3 3 3 3 Tax Auditor 7 T1-T3 x1Vacant
1 1 1 1 1  Debt Officer (Customer services) 8 $1-53
1 1 1 1 1  TaxPayers Services Officer 8 51-53
10 Inland Revenue Total
CUSTOMS SERVICES
1 1 1 1 1  Senior Collector, Preventive 6/5 T1-T3
3 3 3 3 3 Customs Officer 7 T1-T3
6 6 6 6 6  Assistant Customs Officer 8 51-53
1 1 1 1 1 TallyClerk SA $1-53
21 21 21 21 11 Customs Total
TREASURY
1 1 1 1 1 Government Accountant 4/3 T1-T3
1 1 1 1 1 Information & Technology Officer 4 T1-T3 Vacant
1 1 1 1 1  Financial Reporting Team Manager  5/4 T1-T3
1 1 1 1 1  Office and Administration Manager 5/4 T1-T3 Vacant
1 1 1 1 1 Payroll and Imprest Manager 5/4 T1-13
1 1 1 1 1  A/RTeam Leader 6/5 T1-T3
1 1 1 1 1 A/P Team Leader 6/5 T1-T3 Vacant
3 3 3 3 3 Financial Accountant 6/5 T1-T3 x2 Vacant
1 1 1 1 1  Debt Management Officer 6/5 T1-13
2 2 2 2 2 Financial Accounts Officer 7/6 T1-T3 x2 Vacant
2 2 2 2 2 Payroll and Imprest Officer 7/6 T1-T3
1 1 1 1 1 Payroll and Imprest Clerk 8/7 51-53
6 6 6 6 6  Accounts Clerk 8/7 $1-53 x2 Vacant
1 1 1 1 1  Financial Account Clerk 8/7 $1-53
1 1 1 1 1  AssetRegisterClerk 8/7 $1-53
24 24 24 24 24  Treasury Total
PUBLIC ENTERPRISE REFORM AND
MONITORING UNIT (PERMU)
1 1 1 1 1 Director PERMU 4/3 T1-T3
2 2 2 2 2 Financial Analyst 6/5 T1-T3
1 1 1 1 1  Banking Commissioner Officer 6 T1-13
4 4 4 4 4 PERMU Total
FINANCIAL INTELLIGENCE UNIT
1 1 1 1 1 FIU Officer 6 T1-T3
1 1 1 1 1 Financial Intelligence Unit Total
a 91 91 922 93 HEADFTOTAL
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2024/ 2025/ 2026/ Levels Bands

2023 2028 5025 2026 2027 POST (2022) (2023) 'Notes
HEAD G : PUBLIC WORKS, INFRASTRUCTURE, ENVIRONMENT, METEOROLOGICAL, LABOR & DISASTER
HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
2 2 2 2 2 Deputy Secretary 2 Al1-A3 x1Vacant
2 2 2 2 2 Assistant Secretary 3 Al1-A3
1 1 1 1 1 PA to Minister 7 51-53 Vacant
1 1 1 1 1 Higher Executive Officer 7 51-53
1 1 1 1 1 Executive Officer 8 51-53 Vacant
1 1 1 1 1 Clerical Officer 9A 51-53
1 1 1 1 1 Driver 9B 51-53
1 1 1 1 1 Housemaid 9B 51-53 Contract
11 11 11 11 11 Headquarter Total
PUBLIC WORKS
PWD HEADQUARTERS
1 1 1 1 1 Director of Works 3/2 T1-T3
1 1 1 1 1 Deputy Director of Works 4/3 T1-T3
1 1 1 1 1 Higher Executive Officer 7 51-53
1 1 1 1 1 Clerical Officer 9A/8 51-53
1 1 1 1 1 Account Clerk 9A/8 51-53
2 2 2 2 2 Gateman 9B 51-53 x1Vacant
7 7 7 7 7 PWDHeadquarter Total
PROJECT & RESOURCES
1 1 1 1 1 Project Officer 5/4 T1-T3
1 1 1 1 1 Procurement Officer 5 T1-T3 Vacant
1 1 1 1 1 Asset Management Officer 5/4 T1-T3
1 1 1 1 1 Assistant Project Officer 6/5 T1-T3
1 1 1 1 1 Storekeeper 8 51-53
5 5 5 5 5 Project & Resources Total
ARCHITECTURAL
1 1 1 1 1 Principal Architect 5/4 T1-T3
1 1 1 1 1 Assistant Architect 6/5 T1-T3 Vacant
5 5 5 5 5 Draughtsperson 7 T1-T3 x1Vacant
7 7 7 7 7  Architectural Total
STRUCTURAL ENGINEERING BAND
1 1 1 1 1 Structural Engineer Supervisor 5/4 T1-T3 Vacant
1 1 1 1 1 Assistant Structural Engineer 6/5 T1-T3 Vacant
Structural Total
QUANTITY SURVEY
1 1 1 1 1 Principal Quantity Surveyor 4/3 T1-T3
2 2 2 2 2 Estimator 7 T1-T3 x1Vacant
3 3 3 3 3  Quantity Survey Total
BUILDING
1 1 1 1 1 Building Engineer 5/4 T1-T3
1 1 1 1 1 Housing Officer 5 T1-T3
1 1 1 1 1 Construction Site Supervisor 6 T1-T3
5 5 5 5 5 Carpenter 8/7 51-53 x1Vacant
1 1 1 1 1 Joiner Leading Hand 7/6 T1-T3 Vacant
4 4 4 4 4 Joiners 8/7 51-53 x2 Vacant
1 1 1 1 Building Code Officer T1-T3 Vacant
1 1 1 1 Building Code Inspector T1-T3
13 15 15 15 15 Building Total
CIVILENGINEERING
1 1 1 1 1 Civil Engineer 5/4 T1-T3
1 1 1 1 1 Assistant Civil Engineer 6/5 T1-T3 Vacant
2 2 2 2 2 Skilled Civil Worker 8/7 51-53
8 8 8 8 8 Civil Worker 8 51-53 x2 Vacant
12 12 12 12 12 Civil Engineering Total
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MECHANICAL ENGINEERING - LIGHT

1 1 1 1 1 Principal Mechanical Engineer 5/4 T1-T3
1 1 1 1 1 Mechanical Engineer (Automotive) /5 T1-T3
Assitant Mechanic Engineer
1 1 1 1 1 . 7/6 T1-T3 Vacant
(Automotive)
2 2 2 2 2 Mechanics 8/7 51-53
5 5 5 5 5  Mechanical Engineering - Light Total
MECHANICAL ENGINEERING - HEAVY
1 1 1 1 1 Mechanical Engineer (Plant) 6/5 T1-T3 Vacant
Assistant Mechanical Engineer
1 1 1 1 1 8/7 S1-S3
(Plant)
1 1 1 1 1 Plant Monitoring Officer 7/6 T1-T3 Vacant
4 4 4 4 4 Mechanics 8/7 S1-53 x3 Vacant
3 3 3 3 3 Welders 8/7 S1-S3
4 4 4 4 4 Operator 8 51-53
o o o o o Mechanical Engineering - Heavy
Total
WATER AND PLUMBING
1 1 1 1 1  Water and Sewage Engineer 5/4 T1-T3
1 1 1 1 1 Chief Desalination Plant Operator 6/5 T1-T3 Vacant
Assistant Plumber and Sewage
1 1 1 1 1 . 8/7 $1-S3
Supervisor
4 4 4 4 4 Plumbers 8/7 51-53 %3 Vacant
1 1 1 1 1 Water Quality Supervisor 7/6 T1-T3
1 1 1 1 1  Chief Waterperson 8 S1-S3 Vacant
1 1 1 1 1 Desalination Plant Operator 9A/8 51-53 Vacant
1 1 1 1 1 Waterboy 0A/8 S1-53 Vacant
5 5 5 5 5 Waterperson 9B $1-53
16 16 16 16 16 Water and Plumbing Total
ELECTRICALENGINEERING
Electrical, Air-conditioning &
1 1 1 1 1 . . . 5/4 T1-T3
Refrigeration Supervisor
Assistant Electrical, Air-conditioning
1 1 1 1 1 . . . 6/5 T1-T3
& Refrigeration Supervisor
Electricians 8/7 51-53
3 3 3 3 3 Aircon and Refrigeration Officer 8/7 51-S3
9 9 9 9 9  Electrical Engineering Total
TASTII
1 1 1 1 1  Coordinator 3/2 T1-T3
1 1 1 1 1 TASTTITotal
Tomasi Puapua Convention Centre
0 0 0 1 1  TPCCBuilding Manager 51-53
o o o 1 1
METEOROLOGICAL
1 1 1 1 1 Director of Meteorological Services  4/3 T1-T3
2 2 2 2 2 Scientific Officers 6/5 T1-T3
1 1 1 1 1 Senior IT Officer 6/5 T1-T3 Retitled
1 1 1 1 1  Communication Officer 6 T1-T3 Retitled
1 1 1 1 1  Data Entry Officer 6 T1-T3
1 1 1 1 1  Senior Forecaster 6 T1-T3
1 1 1 E] 3 Forecaster [ T1-T3
1 1 1 1 1 Senior Climate Officer 6/5 T1-T3 Retitled
1 1 1 1 1 Senior Technical Officer 6 T1-T3
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Recdlassified from S to
. TBand/ Vacantx1(1
2 2 2 2 2 Senior Observer 8/7 T1-T3 ; )
Funafuti station/ 1
outstation)
Reclassified from S to
1 1 1 1 1 Meteorological Technician 8/7 T1-T3
TBand
10 10 10 8 8 Observer 8 51-53 x1Vacant
1 1 1 1 1 Clerical Officer 9A 51-53
1 1 1 1 1 MET Handyman OA/8 51-53
25 25 25 25 25 Meteorological Total
NATIONALDISASTER MANAGEMENT
OFFICE
1 1 1 1 1 Disaster Policy Coordinator 5/4 T1-T3
Preparedness, Response & Relief
1 1 1 1 1 § 5 T1-T3
Recovery Officer
1 1 1 1 1 Disaster Policy Analysis Officer 5 T1-T3
1 1 1 1 1 Disaster Relief and Recovery Officer 5 T1-T3
4 4 4 4  Disaster & Preparedness Total
134 137 137 HEAD G TOTAL
HEAD H: MINISTRY OF HEALTH, SOCIAL WELFARE & GENDER AFFAIRS
HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
1 1 2 2 2 Deputy Secretary 2 Al-A3
2 2 1 1 1  Assistant Secretary 3 Al-A3
1 1 1 1 1 Personal Assistant to Minister 7 51-53
1 1 1 1 1 Higher Executive Officer 7 51-53 Vacant
1 1 1 1 1 Executive Officer 8 51-53
1 1 1 1 1 Clerical Officer 94 51-53 Vacant
1 1 1 1 1 Driver 9B 51-53
1 1 1 1 1 Housemaid 9B 51-53 Contract
10 10 10 10 10 Headquarter Total
HEALTH DEPARTMENT
1 1 1 1 1 Director of Health 2/1D H1-H3
1 1 1 1 1 IT Officer 5 T1-T3
1 1 1 1 1 Finance Officer 5 T1-T3
1 1 1 1 1 TMTS Coordinator 5 T1-T3
1 1 1 1 1 Procurement Officer 5 T1-T3
1 1 1 1 1 Higher Executive Officer 7 51-53 Vacant
1 1 1 1 1 Health Statistician 8/7 $1-53
1 1 1 1 1 Qutpatient Clinical Receptionist 8/7 $1-53 Vacant
1 1 1 1 1 Receptionist 8 51-53 Vacant
2 2 2 2 2 Clerical Officer 94 51-53
1 1 1 1 1 Coding Clerk 9A/8 51-53
1 1 1 1 1 Inventory Officer 9A 51-53
5 5 5 5 5 IT Officer 9A 51-53 x1Vacant
4 4 4 4 4 Ambulance Driver 9B 51-53 x3 Vacant
3 3 3 3 3 Driver/Messenger 9B 51-53 x1Vacant
25 25 25 25 25 Health Department Total
CURATIVE
1 1 1 1 1 Medical Superintendent 3/2 H1-H3
26 26 26 26 26 Doctor 4/3 H1-H3 xbVacant
1 1 1 1 1 Chief Mursing Officer 3/2 H1-H3
3 3 3 3 3 MNurse Practitioner 5/4 H1-H3 %3 Vacant
2 2 2 2 2 Senior Registered Nurse 6 H1-H3
3 3 3 3 3 Hospital Sister 5 H1-H3
18 18 18 18 18 Senior Staff Nurse 6/5 H1-H3 x7 Vacant
34 34 34 34 34  Staff Nurse /6 H1-H3 %21 Vacant
18 18 18 18 18 Assistant Nurse 9A 51-53 x2 Vacant
1 1 1 1 1 Handyperson 7 T1-T3
1 1 1 1 1 Cook 9A/8 51-53
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1 1 1 1 1  Assistant Cook 9A/8 51-53 Vacant
7 7 7 7 7 Cleaners 9B 51-S3 Retitled / x2 Vacant
2 2 2 2 2 laundress 9B 51-53 x2 Vacant
1 1 1 1 1 Seamstress 9B 51-53 Vacant
1 1 1 1 1  Ground Maintenance 9B 51-53
120 120 120 120 Curative Total
ALLIED HEALTH SERVICES
Head Medical Laboratory
1 1 1 1 . 5/4 H1-H3
Technologist
3 3 3 5 5 Medical Laboratory Technologist 6/5 H1-H3 2 Vacant
3 3 3 3 3 Medical Lab Assistant 9A $1-53 x1 Vacant
1 1 1 1 1  Head Medical Imaging Technologist 5/4 H1-H3
2 2 2 2 2 Medical Imaging Technologist 6 H1-H3 x1Vacant
Assistant Medical Imaging
0 0 0 0 1 . 8 51-53 MNew Post
Technologist
1 1 1 1 1 Chief Pharmacist 5/4 H1-H3 Vacant
2 2 2 2 2 Pharmacist 6/5 H1-H3 Retitled
1 1 1 1 1 Biomedical Technician 7 H1-H3 Vacant
1 1 1 1 1  Assistant Biomedical Technician 8 $1-53 Vacant
1 1 1 1 1 PMH Storekeeper 94 51-53
1 1 1 1 1  Senior Physiotherapist 5/4 H1-H3
1 1 1 1 1  Physiotherapist 7/6 H1-H3 Vacant
3 3 3 3 3 Rehab Physiotherapist 7/6 H1-H3
1 1 1 1 1 Dietician [ H1-H3
22 22 22 24 25 Allied Health Services Total
PRIMARY & PREVENTATIVE HEALTH
SERVICES
1 1 1 1 Chief Public Health Doctor 3/2 H1-H3 Vacant
1 1 1 1 Environment Health Officer 5/4 T1-T3
1 1 1 1  Assistant Environment Health Officer 8/7 T1-T3
1 1 1 1 Health Care Waste Operation Officer 6 T1-T3
1 1 1 1 Health Educator & Promotion Officer 5/4 T1-T3

Assistant Health Educator &
1 1 1 1 . . 6 T1-T3
Promotion Officer

Infection & Prevention Control

1 1 1 1 . 5 T1-T3 Vacant
Coordinator
0 0 0 1  Assistant IPC Officer 8 S1-S3 New Post
1 Nutritionist 5 T1-T3
11 11 11 11  Nurse Aides 9B 51-53
. . 1 New Post
9 9 9 10 Sanitation Aides 9B S1-53 ,
(MSS)/Vacant x3
1 1 1 1 Chief Dentist 4/3 H1-H3 Vacant
1 1 2 2 Dentist 4 H1-H3
3 3 2 2 Dental Technician 6 H1-H3
2 2 2 2 Dental Therapist 6 H1-H3 x2 Vacant
1 1 1 1 Dental Chair-side Assistant 9B S1-S3
1 1 1 1 Physical Activity Program Officer 7/6 T1-T3
0 0 1 1 NCD Coordinator 4 H1-H3
0 0 1 1  NCD Assistant Program officer 6 H1-H3
0 0 1 1 Public Health Epidemologist 6 H1-H3

4

Primary & Preventive Health

w
-
w
-
8
B
[

Services Total
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SOCIAL WELFARE

1 1 1 1 1 Director of Social Welfare 4 T1-T3 Vacant
1 1 1 1 1 Social Analyst & Policy Adviser 5 T1-T3

1 1 1 1 1 Psychosocial Counsellor 6/5 T1-T3

1 1 1 1 1 Assistant Information Officer 8/7 51-53

4 4 4 4 4 Social Welfare Total

HEAD H TOTAL

HEAD I: MINISTRY OF NATURAL
RESOURCES DEVELOPMENT

HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
1 1 1 1 1 Deputy Secretary 2 Al1-A3 Vacant
1 1 1 1 1 Assistant Secretary 3 Al-A3
1 1 1 1 1 Personal Assistant 7 5$1-S3
1 1 1 1 1 Higher Executive Officer 7 S1-53 Vacant
2 2 2 2 2 Clerical Officer 9A S$1-53
1 1 1 1 1 Driver 9B 51-53
1 1 1 1 1 Housemaid 9B S51-53 Contract
9 9 9 9 9 Headquarter Total
LANDS AND SURVEY
1 1 1 1 1 Director of Lands & Survey 4/3 T1-T3
1 1 1 1 1 Legal Advisor 4 T1-T3 Vacant
1 1 1 1 1 Chief Land Management Officer 5/4 T1-T3 Vacant
1 1 1 1 1 Chief Registrar (Titles Officer) 5 T1-T3
1 1 1 1 1 Land Valuation Officer 6 T1-T3
1 1 1 1 1 Minerals Officer 5/4 T1-T3
1 1 1 1 1 Physical Planner 6 T1-T3
1 1 1 1 1 Land Information Officer 6 T1-T3
1 1 1 1 1 Land Surveyor 6 T1-T3
1 1 1 1 1 Survey Technician 7 T1-T3
1 1 1 1 1 Draughtsman 7 T1-T3
1 1 1 1 1 Chief Surveyor 7 T1-T3
2 2 2 2 2 Survey Assistant 3 S1-53
1 1 1 1 1 Clerical Officer 9A 51-S3
15 15 15 15 15 Lands & Survey Total
AGRICULTURE
ADMINISTRATION
1 1 1 1 1 Director of Agriculture 4/3 T1-T3
1 1 1 1 1 Executive Officer 8 5$1-S3
1 1 1 1 1 Clerical Officer 9A 51-S3
3 3 3 3 3 Administration Total
LIVESTOCK
1 1 1 Veterinery 4 H1-H3
1 1 1 1 1 Principal Livestock Officer 5/4 T1-T3 Vacant
1 1 1 1 1 Senior Livestock Officer 6/5 T1-T3
1 1 1 1 1 Livestock Officer 7/6 T1-T3
1 1 1 1 1 Assistant Livestock Officer 8/7 $1-53
2 2 4 4 4 Stockman 9B 51-S3
6 6 9 9 9 Livestock Total
AGROFORESTRY
1 1 1 1 1 Principal Agroforestry Officer 5/4 T1-T3
1 1 1 1 1 Principal Research Officer 5/4 T1-T3
1 1 1 1 1 Senior Agroforestry Officer 6/5 T1-T3 Vacant
1 1 1 1 1 Agroforestry Officer 7/6 T1-T3
1 1 1 1 1 Assistant Research Officer 7/6 T1-T3 Vacant
1 1 1 1 1 Field Assistant - Vegetable and Crop 9B S1-53
1 1 1 1 1 Field Assistant - Vegetable aB S$1-53
4 4 4 4 Field Assistant - Root Crop 9B S1-53
1 1 1 1 1 Field Assistant - Tree Crop aB S$1-53
2 2 2 Field Assistant 9B 51-S3
1 1 1 1 1 Driver/Mechanic 9B 51-53
13 13 15 15 15 Agroforestry Total
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PLANT PROTECTION
1 1 1 1 1 Principal Plant Protection Officer 5/4 T1-T3
1 1 1 1 1 Senior Plant Protection Officer 6/5 T1-T3
1 1 1 1 1 Plant Protection Officer 7/6 T1-T3 Vacant
1 1 1 1 1 Assistant Quarantine Officer 8/7 $1-S3
4 4 4 4 4  Plant Protection Total
EXTENSION AND INFORMATION
Principal Agriculture Extension
1 1 1 1 1 . 5/4 T1-T3
Officer
1 1 1 1 1 Principal Research Officer 5/4 T1-T3
1 1 1 1 1 Senior Agricultural Extension Officer 6/5 T1-T3
1 1 1 1 1  Agriculture Liaison Officer 6 T1-T3 Vacant
1 1 1 1 1 Extension Officer 7/6 T1-T3
1 1 1 1 1  Agriculture Foreman (Funafuti) 9B 51-53 Vacant
2 2 2 Foreman 9B 51-S3
8 8 8 8 8  Assistant Extension Officer 8/7 51-53 X3 Vacant
14 14 16 16 16 Extension and Information Total

HEAD I TOTAL

HEAD J : MINISTRY OF HOME
AFFAIRS, CUMATE CHANGE AND

ENVIRONMENT
HEADQUARTERS
1 1 1 1 1 Secretary 2 Fixed
1 1 1 1 1 Deputy Secretary 2 Al1-A3
1 1 1 1 1  Assistant Secretary 3 Al1-A3
1 1 1 1 1 Personal Assistant to the Minister 7 51-53 Vacant
1 1 1 1 1 Higher Executive Officer 7 $1-53
1 1 Executive officer 8 51-53 Vacant
1 1 1 1 1 Clerical Officer 9A 51-53
1 1 1 1 1 Driver 9B 51-S3
1 1 1 1 1 Housemaid 98 51-53
8 8 8 9 9 Headquarter Total
CULTURE
1 1 1 1 1 Director of Culture 5 T1-T3 Vacant
1 1 1 1 1 Culture Officer 7/6 T1-T3 Vacant
Traditional Knowledge & Heritage
1 1 1 1 1 . 6 T1-T3 Vacant
Officer
Information, Database and Research
1 1 1 1 1 . 6 T1-T3 Vacant
Development Officer
1 1 1 1 1  Tangible Culture Officer 7 T1-T3
1 1 1 1 1 Research Officer 7 T1-T3
6 6 6 6 6 Culture Total
HOME AFFAIRS DEPARTMENT
1 1 1 1 1 Director of Rural Development 4/3 T1-T3 Vacant
1 1 1 1 1 Finance Manager 4 T1-T3
1 1 1 1 1 Project Manager 4 T1-T3
Human Resource and Development
1 1 1 1 1 4 T1-T3
Manager
1 1 1 1 1 Project Development & Rural Trainer 5/4 T1-T3
2 2 3 3 3 Project Developmemt Officer 6 T1-T3 x1Vacant
1 1 1 1 1 Rural Development Planner 6/5 T1-T3 Vacant
5 5 5 5 5 Local Government Financial Officer 6/5 T1-T3 x4 Vacant
1 1 1 1 1 Monitoring & Evaluation Officer 7/6 T1-T3
1 1 1 1 1  Clerical Officer 9A 51-53
15 15 16 16 16 Home Affairs Total
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DEPARTMENT OF WASTE

MANAGEMENT
1 1 1 1 1 Director of Waste 4/3 T1-T3
1 1 1 1 1  Waste Regulatory Officer 5 T1-T3 Vacant
2 2 2 2 2  Waste Operation Officer 5 T1-T3 x1Vacant
Waste Operation Officer ( OQuter
1 1 1 1 1 5 T1-T3
Island )
1 1 1 1 1  law Enforcement Officer 5 T1-T3
1 1 1 1 1  Educational Awareness Officer 6 T1-T3
1 1 1 1 1  Woaste Chief Mechanic 6 T1-T3 Vacant
Mechanical/Electrical,refrigeration
1 1 1 0 0 ) T1-T3 Vacant
officer
1 1 1 2 2 Waste Assistant Mechanic 7 T1-T3
1 1 1 1 1  Procurement Officer 7 T1-T3
1 1 1 1 1  Data Monitoring Officer 7 T1-T3
1 1 1 1 1  Waste Mechanic 7 T1-T3
1 1 1 1 1  Recycling Supervising Officer 7 T1-T3
1 1 1 1 1 Eq.mpment,H'TransporT Supervisor and 8/7 $1-53
Driver
7 7 7 7 7  Assistant Waste Operation Officer 8 S1-S3 x3 Vacant
1 1 1 1 1  Executive Officer 8 $1-53 Vacant
3 3 3 E] 3 Waste Site Operators 94 51-53 x1Vacant
27 27 27 27 27 Woaste Collection Labourers 9B $1-53 x4 Vacant
2 2 2 2 2 Security Officer 9B S1-S3 x1Vacant
2 2 2 2 2 Driver 9B 51-53
1 1 1 1 1  Recycling Attendant 9B S1-S3
3 3 3 3 3  Composting Officer 9B S1-S3 x1Vacant
6 6 6 6 6  Supervisor &Driver 9B S1-S3 x3 Vacant
1 1 1 1 1  Dumpsite Attendant 9B S1-S3
68 68 68 68 68 DWM Total
CLIMATE CHANGE DEPARTMENT
1 1 1 1 1 Director of Climate Change 4/3 T1-T3
1 1 1 1 1  Adaptation Policy Advisor 5 T1-T3
1 1 1 1 1  Mitigation Policy Advisor 5 T1-T3 Vacant
1 1 1 1 1 Tuvalu Survival Fund Coordinator 5 T1-T3
Tuvalu Survival Fund Assistant
0 0 0 0 1 . [ T1-T3 MNew Post
Officer
1 1 1 1 1  Project Development Officer 6/5 T1-T3
1 1 1 1 1 Data Information Officer 7/6 51-53 Vacant
0 0 0 0 1  Project Finance Officer 8 S1-S3 New Post
1 1 1 1 1  Reception & Administration Officer 8 S1-S3
7 7 7 7 9 Climate Change Department Total
ENVIRONMENT
1 1 1 1 1  Director of Environment 4 T1-T3 Vacant
Information & Knowledge
1 1 1 1 1 . [ T1-T3
Management Officer
1 1 1 1 1  Chemical Management Officer 6 T1-T3
Environment Impact Assessment
1 1 1 1 1 . 6/5 T1-T3 Vacant
Officer
1 1 1 1 1 Biodiversity Officer 6/5 T1-T3
1 1 1 1 1 Land Degradation Officer 6/5 T1-T3
1 1 1 1 1  Assistant Environment Officer 7 T1-T3
1 1 1 1 1 Clerical Officer 9A 51-53
8 8 8 8 8 Environment Total
137 112 113 114 116 HEAD ) TOTAL
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HEAD K : POLICE AND PRISON
SERVICES

ADMINISTRATION
1 1 1 1 1 Commissioner of Police Fixed Fixed
2 2 2 2 2 Police Superintendent 3/2 T1-T3 x1Vacant
2 2 2 2 2 Inspector 5 T1-T3
1 1 1 1 1 Intelligence & Research Officer 5 T1-T3 Vacant
1 1 1 1 1 Training & Development Officer 5 T1-T3
1 1 1 1 1 Sergeant (Project officer) 6 T1-T3
1 1 1 1 1 Sergeant [} T1-T3
1 1 1 1 1 Executive Officer 3 S1-53
10 10 10 10 10 Administration Total
FIRE & RESCUE
1 1 1 1 1 Sergeant 6 T1-T3 Vacant
5 5 5 5 5 Constable 9A/8 51-53
6 6 6 6 6 Fore & Rescue Total
CLOSE PERSONAL PROTECTION
2 2 2 2 2 Sergeant 5] T1-T3
i 2 2 2 2 Close Personal Protection Total
GENERAL POLICING- Funaf uti
2 2 2 Sergeant [} T1-T3
1 1 1 1 1 Station Sergeant 6 T1-T3
8 8 8 8 8 Senior Constable 7 T1-T3 x1WVacant
37 37 42 42 42 Constable 9A/8 51-53
48 48 53 53 53 General Policing - Funafuti Total
GENERAL POLICING- Outer-Island
1 1 1 1 1 Senior Constable 7 T1-T3
13 13 13 13 13 Constable 9A/8 51-53
14 14 14 14 14 General Policing - Outer-Island Total
CRIME INVESTIGATION UNIT
1 1 1 1 1 Inspector 5 T1-T3 Vacant
1 1 1 1 1 Sergeant 6 T1-T3
1 1 1 1 1 Senior Constable 7 T1-T3
5 5 5 5 5 Constable 9A/8 51-53
8 8 8 8 8 Crime Investigation Total
COMMUNITY & DV
1 1 1 1 1 Sergeant 6/5 T1-T3
3 3 3 3 3 Constable 9A/8 51-53
a a a a Community & DV Total
CRIMINAL RECORDING OFFICE
2 2 2 2 Constable 9A /8 51-53 x1Vacant
2 2 2 2 2 Criminal Recording Office Total
PRISON
1 1 1 1 1 Senior Warder 7 T1-T3
1 1 1 1 1 Assistant Warder 9A /8 51-53
5 5 5 5 5 Warder 9B 51-53
7 7 7 7 7 Prison Total
PATROL BOAT HMTSS TE MATAIL
1 1 1 1 1 Maritime Commander 3/2 T1-T3
1 1 1 1 1 Force Engineer 5 T1-T3
1 1 1 1 1 Commanding Officer 5 T1-T3 Vacant
1 1 1 1 1 XO - Executive Office 6 T1-T3
1 1 1 1 1 Charge Engineer 6 T1-T3
1 1 1 1 1 Navigator 7 T1-T3 Vacant
1 1 1 1 1 Second Engineer 7 T1-T3
1 1 1 1 1 Chief Mate Bosun 7 T1-T3 Vacant
1 1 1 1 1 Fourth Officer 7 T1-T3 Vacant
1 1 1 1 1 Chief Electrician 7 T1-T3
5 5 5 5 5 EngineerSailors 7 $1-53 x1Vacant
3 3 3 3 3 Electrician Sailors 9A /8 51-53
5 5 5 5 5 Seamen Sailors 94,/8 51-53 x2 Vacant
2 2 2 2 2 Seawoman Deckhand Sailor 94,/8 51-53
1 1 1 1 1 Seaman Cook oA /8 S1-53
1 1 1 1 1 Workshop Deckhand (Support Unit) 9A/8 S1-S3
2 2 2 2 2 EngineerSailors 9A/8 S1-S3
29 29 29 29 29 Patrol Boat HMITSS Te Mataili Total
130 130 135 135 135 HEAD KTOTAL
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HEAD L : MINISTRY OF TRANSPORT, ENERGY, COMMUNICATION AND INNOVATION

HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
2 2 2 Deputy Secretary 2 Al1-A3
2 2 1 2 2 Assistant Secretary 3 Al-A3 x1Vacant
1 1 1 1 1 Personal Assistant to Minister 7 51-53
1 1 1 1 1 Higher Executive Officer 7 5$1-53
1 1 1 1 1 Executive Officer 8 51-53
4 4 4 3 3 Clerical Officer A 51-53 x1Vacant
1 1 1 1 1 Driver 9B 51-53
1 1 1 1 1 Housemaid 9B 51-53
12 12 13 13 13 Headquarter Total
MARINE DEPARTMENT
1 1 1 1 1 Director of Marine & Port Services 3/2 T1-T3
Deputy Director of Marine & Port
1 1 1 1 1 i 4/3 T1-T3 Vacant
Services
2 2 2 2 2  Marine Department Total
REGULATORY UNIT
Compliance Manager (SOLAS &
1 1 1 1 1 5 T1-T3 Vacant
Survey)
1 1 1 1 1 Maritime Procurement Officer 5 T1-T3
1 1 1 1 1 Security and Marine Pollution Officer 6 T1-T3
1 1 1 1 1 Seafarer Registry Clerk 8 51-53
4 4 4 4 4  Regulatory Unit Total
PORT SERVICES
1 1 1 1 1 Port & Shipping Officer 6 T1-T3
1 1 1 1 1 Foreman Marine 87 $1-53
1 1 1 1 1 Mechanic 8 $1-53 Vacant
1 1 1 1 1 Clerical Officer 9A 51-53 Vacant
1 1 1 1 1 Marine Tally Clerk 9B/9A 5$1-53
4 4 4 4 4 Port Workers 9B 5$1-53 x1Vacant
1 1 1 1 1 Marine Mechanic 9B 51-53 Vacant
3 3 3 3 3 Watchperson 9B $1-S3 x1Vacant
13 13 13 13 13 Port Services Total
NIVAGA Il
1 1 1 1 1 Master 4/3 T1-T3
1 1 1 1 1 Chief Engineer a4 T1-T3 Vacant
1 1 1 1 1 Chief Officer 5 T1-T3 Vacant
1 1 1 1 1 Second Engineer 5 T1-T3 Vacant
1 1 1 1 1 Second Mate 6 T1-T3
1 1 1 1 1 Third Mate 7 T1-T3 Vacant
1 1 1 1 1 Technical Electrical Officer 7 T1-T3 Vacant
1 1 1 1 1 Writer 8/7 $1-53
1 1 1 1 1 Bosun 8 $1-53
1 1 1 1 1 Chief Stewart 8 $1-53 Vacant
1 1 1 1 1  Chief Cook 8 51-53
1 1 1 1 1 Donkey Man 8 51-53
1 1 1 1 1 Crew - 2nd Cook 9B 51-53 Vacant
1 1 1 1 1 Crew - Quarter Master oA $1-53
1 1 1 1 1 Crew - Carpenter 9A S$1-53 Vacant
1 1 1 1 1 Crew - AB 9B 51-53 Vacant
2 2 2 2 2 Crew - Motorman 9B 51-53 x1Vacant
1 1 1 1 1 Second Steward 9A, 51-53 Vacant
1 1 1 1 1 Assistant Steward 9B 51-53
1 1 1 1 1 Assistant Cook 9B 51-53
6 6 6 6 6 Crew (05) aB 51-53 x2 Vacant
2 2 2 2 2 Greaser 9B 51-53
29 29 29 29 29 Nivaga lll Total
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MANU FOLAU

1 1 1 1 1 Master 4/3 T1-T3 Vacant
1 1 1 1 1 Chief Engineer 5 T1-T3
1 1 1 1 1 Chief Officer 5 T1-T3
1 1 1 1 1 Second Engineer 5 T1-T3
1 1 1 1 1 Second Mate 6 T1-T3
1 1 1 1 1 Electrical Technical Officer 7 T1-T3
1 1 1 1 1 Bosun 8 51-53
1 1 1 1 1 Chief Steward 8 51-53
1 1 1 1 1 Senior Motorman 8 51-53
1 1 1 1 1 Writer 8/7 51-53
1 1 1 1 1 Chief Cook 8 51-53 Vacant
1 1 1 1 1 Second Cook 9A S$1-53
1 1 1 1 1 Second Steward 94 51-53
1 1 1 1 1 Chief Quartermaster 9B 5$1-53
1 1 1 1 1 AB 9A 51-53
2 2 2 2 2 Ordinary Seaman 9B S1-S3 x1Vacant
2 2 2 2 2 Motorman 9A $1-53 x1Vacant
2 2 2 2 2 Deck Cadet 9B S$1-53 x1Vacant
1 1 1 1 1 Engine Cadet 9B 51-53
22 22 22 22 22 Manu Folau Total
CIVIL AVIATION
1 1 1 1 1 Director of Civil Aviation 5 T1-T3
1 1 1 1 1 Airport Manager 6 T1-T3
1 1 1 1 1 Travel Officer 7/6 T1-T3
1 1 1 1 1 Aviation Maintenance Technician 7 T1-T3
1 1 1 1 1 Flight Service Officer 7 T1-T3
1 1 1 1 1 Travel Accountant 8/7 51-53
2 2 2 2 2 Assistant Flight Services Officer 8 $1-53
1 1 1 1 1 Assistant Travel Officer 9A/8 51-53
3 3 3 3 3 Airport Workers 9B S1-S3 x2 Vacant
12 12 12 12 12 Civil Aviation Total
ENERGY DIVISION
1 1 1 1 1 Director of Energy 4 T1-T3
1 1 1 1 1 Energy Information Specialist 6 T1-T3
1 1 1 1 1 Renewable Energy Specialist 6 T1-T3
1 1 1 1 1 Energy Project Officer 6 T1-T3
1 1 1 1 1 Petroleum Specialist 6 T1-T3
1 1 1 1 1 Senior Energy Technician 7 T1-T3
1 1 1 1 1 Assistant Information Officer 7 T1-T3
1 1 1 1 1 Assistant Petroleum Officer 7 T1-T3
1 1 1 1 1 Assistant Energy Project Officer 3 $1-53
9 9 9 9 9 Energy Total
TOURISM
1 1 1 1 1 Director of Tourism 5 T1-T3
1 1 1 1 1 Marketing officer 6 T1-T3
1 1 1 1 1 Research and Statistics officer 6 T1-T3
1 1 1 1 1 Tourism Training officer 6 T1-T3
0 0 0 0 1 Information and Database Officer 6 T1-T3 New Post
0 0 0 0 1 Fatama Homestay Officer 6 T1-T3 New Post
4 4 4 4 6 Tourism Total
INFORMATION & COMMUNICATION
TECHNOLOGY
1 1 1 1 1 Director of ICT 4 T1-T3
1 1 1 1 1 Senior ISP Officer 5 T1-T3
1 1 1 1 1 Information Security Administrator 5 T1-T3 Vacant
1 1 1 1 1 Application Development Officer 6 T1-T3
1 1 1 1 1 E Government Administrator 6 T1-T3
Technical Infrastructure
Administrator 6 T3
Network Operations Administrator 6 T1-T3
Network Operations Support Officer 7 T1-T3
IT Technician Support Officer 7 T1-T3 x1Vacant
Information Network System Officer 7 T1-T3

Tourism Total
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IMMIGRATION

1 1 1 1 1 Director of Immigration 4 T1-13

1 1 1 1 1 Senior Immigration Officer 5 T1-13

1 1 1 1 1 Intelligence & Compliance Officer 7/6 T1-T3
Border Control Officer/ Principal

1 1 1 1 1 . . . 6 T1-T3 Vacant
Immigration Officer

1 1 1 1 1 Visa & Passport Officer 8/7 T1-T3

1 1 1 1 1 Border Control Officer 8/7 T1-T3

1 1 1 1 1 Data & Information Officer 9A/8 $1-53

1 1 1 1 1 Clerical Officer 9A 51-53

8 8 8 8 8 Tourism Total

HEAD L TOTAL

HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
1 1 1 1 1 Deputy Secretary 2 Al1-A3
2 2 2 2 2 Assistant Secretary 3 Al1-A3
1 1 1 1 1 Personal Assistant 7 $1-53
1 1 1 1 1 Higher Executive Officer 7 $1-53
1 1 1 1 1 Clerical Officer 9A $1-53
1 1 1 1 1 Driver/Messenger 9B $1-53
1 1 1 1 1 Housemaid 9B 51-53 Contract
9 9 9 9 9 Headquarter Total
EDUCATION DEPARTMENT
1 1 1 1 1 Director of Education 1D Al-A3
Senior Education Officer (SEO) -
1 1 1 1 1 L 4 T1-T3
Assesment Examination
1 1 1 1 1 SEQ Curriculum Officer . T1-T3
1 1 1 1 1 SEOQ ICT 4 T1-T3
1 1 1 1 1 SEQ Secondary . T1-T3
1 1 1 1 1 SEO Primary 4 T1-13
1 1 1 1 1 EO Primary 5 T1-13 Vacant
1 1 1 1 1 EO - Literacy 5 T1-T3
1 1 1 1 1 EO - Numeracy 5 T1-T3
1 1 1 1 1 EO- NQA 5 T1-T3
1 1 1 1 1 EO - Inclusive Education 5 T1-T3 Vacant
1 1 1 1 1 EO Research & Data 5 T1-T3
1 1 1 1 1 EO TVSD 5 T1-13
1 1 1 1 1 EO - Assessment & Examination 5 T1-T3
1 1 1 1 1 Education Officer- Procurement 5 T1-T3 Vacant
1 1 1 1 1 EO TNCU & CRC 8 $1-53
1 1 1 1 1 Executive Officer 8 $1-53 Vacant
1 1 1 1 1 Assistant Procurement Officer 8 $1-53 Vacant
3 3 3 3 3 Outerlsland ICT Technician 9A $1-53 x1WVacant
1 1 1 1 1 Clerical Officer 9A $1-53
22 22 22 22 22 Education Department Total
PRIMARY EDUCATION
8 8 8 8 8 Head Teachers 5/4 T1-T3 x3 Vacant
15 15 15 15 15 Assistant Head Teachers 6/5 T1-T3 xbVacant
96 96 96 96 96 Teachers 7/6 T1-T3 x31 Vacant
119 119 119 119 119 Primary Education
SECONDARY EDUCATION
(MOTUFOUA)
1 1 1 1 1 Principal 3/2 T1-T3
1 1 1 1 1 Deputy Principal 4/3 T1-T3 Vacant
Graduate Teachers (Heads of
7 7 7 7 7 4 T1-13 x5 Vacant
Departments)
0 0 0 0 1 IT Officer (MSS) 6 T1-T3 New Post
1 1 1 1 1 Librarian 7 T1-T3 Vacant
1 1 1 1 1 Assistant Librarian 8 51-53
1 1 1 1 1 Executive Officer 8 $1-53
2 2 2 2 2 Clerical Officer 9A $1-53
15 15 15 15 15 Graduate Teachers 5/4 T1-T3 x5 Vacant
25 25 25 25 25 Diplomate Teachers 6/5 T1-T3 x13 Vacant
54 54 54 54 55 Secondary Education Total
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ANCILLARY STAFF (MSS)
4 4 4 4 4 Matrons/General Worker 9A 51-53
1 1 1 1 1 Senior Matron 9A $1-S3
2 2 2 2 2 Matron QA 51-53
1 1 1 1 1 Waterperson oA 51-53
1 1 1 1 1 Carpenter/Driver 94 51-53
1 1 1 1 1 Carpenter/Plumber a9A 51-53
2 2 2 2 2 General Worker 94 51-53 x1Vacant
3 3 3 3 3 Night watchmen aB S1-S3
3 3 3 3 3 Sleep In Warden 9B $1-53 x1Vacant
1 1 1 1 1 Carpenter oA 51-53
1 1 1 1 1 Plumber 8/7 51-53
6 [ [ S 5] Warden 9B 51-53
1 1 1 1 1 Ration Storekeeper 9A $1-53
1 1 1 1 1 Chief Cook oA /8 51-53 Vacant
1 1 1 1 1 Assistant Chief Cook 94 $1-53
2 2 2 2 2 Senior Cook 94 51-53 x1Vacant
3 3 3 3 3 Cook 9A 51-53
6 [S] [S] [S] [S] Orderly 9B 51-53
1 1 1 1 1 Livestock Staff aB S1-S3
41 41 41 41 41 Ancillary Staff Total
LIBRARY AND ARCHIVES
1 1 1 1 1 Chief Librarian & Archivist 4 T1-T3 Vacant
1 1 1 1 1 Librarian &6/5 T1-T3
1 1 1 1 1 Archivist &6/5 T1-T3
2 2 2 2 2 Assistant Librarian 8/7 S1-S3
1 1 1 1 1 Assistant Archivist 8/7 51-53
6 6 6 6 6 Library and Archives Total
SPORTS
1 1 Sports Manager = T1-T3
1 1 1 1 1 Sports Officer 7/6 T1-T3
2 2 Sports Total
HUMAMN RESOURCE DEVELOPMENT
(PRE_SERVICE TRAINING)
1 1 1 1 1 Training Officer (Pre-Service) 5 T1-T3
1 1 1 1 1 Assistant Training Officer 7 T1-T3
1 1 1 1 1 Clerical Officer 9A S1-53
3 3 3 3 3 Pre-Service & Training Total
YOUTH OFFICE
1 1 1 Youth Manager 5 T1-T3
1 1 1 1 1 Youth Officer 8/7 51-53 Vacant
g 2 2 Tourism Total
EARLY CARE CHILDHOOD EDUCATION
1 1 ECCE Officer 4 T1-T3
1 1 1 1 1 EO - ECCE 5 T1-T3 Vacant
2 2 2 2 2 ECCE Total

HEAD N:JUDICIARY
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ADMINISTRATION
1 1 1 1 1 Senior Magistrate 1 T1-T3 Contract
1 1 1 1 1 ResidentMagistrate 3 T1-T3 Vacant
1 1 1 1 1 Office Manager 5 T1-T3
1 1 1 1 1  Registrarof the High Court 2 T1-T3 Vacant
1 1 1 1 1 Llands Registrar b T1-T3 Vacant
1 1 1 1 1 High Courts Clerk 7/6 T1-T3
1 1 1 1 1  Professional Assistant 7 T1-T3 Vacant
1 1 1 1 1  Finance Officer 7 T1-T3
8 8 8 8 8 CourtClerk 8 §1-53 x2 Vacant
16 16 16 16 16 Judiciary Total
16 16 16 16 16 HEAD N TOTAL



HEAD O: MINISTRY OF FOREIGN AFFAIRS, LABOUR AND TRADE

HEADQUARTERS
1 1 1 1 1 Secretary Fixed Fixed
1 1 1 1 1 Deputy Secretary 2 Al1-A3
2 2 2 2 2 Assistant Secretary 3 Al1-A3
1 1 1 1 1 Personal Assistant to Minister 7 $1-S3
1 1 1 1 1 Higher Executive Officer 7 $1-53
1 1 1 1 1 Executive Officer 8 $1-S3
3 3 3 3 3 Clerical Officer 9A 5$1-S3 x1Vacant
1 1 1 1 1 Driver 9B 5$1-53
1 1 1 1 1 Housemaid 9B $1-S3 Contract
12 12 12 12 12 Headquarter Total
DEPARTMENT OF FOREIGN AFFAIRS
PROTOCOL
1 1 1 1 1 Chief Protocol Officer 5/4 T1-T3
2 2 2 2 2 Protocol Officer 6/5 T1-T3
1 1 1 1 1 Foreign Affairs Officer 6/5 T1-T3 Vacant
UN TREATIES DIVISION
1 1 1 1 1 Senior Advisor 5/4 T1-T3
1 1 1 1 1 UN Desk Officer 6/5 T1-T3
0 0 0 0 1 UM Treaty Officer 6 T1-T3 New Post
EUROPE AND MIDDLE EAST DIVISION
1 1 1 1 1 Senior Advisor 5/4 T1-T3
1 1 1 1 1 Furope / EU Desk Officer 6/5 T1-T3
1 1 1 1 1 Middle East Desk Officer &6/5 T1-T3
PACIFIC DIVISION
1 1 1 1 1 Senior Advisor 5/4 T1-T3
2 2 2 2 2 Pacific Desk Officer 6/5 T1-T3 x1Vacant
ASIA DIVISION
0 0 0 0 1 Senior Advisor 5/4 T1-T3 New Post
1 1 2  AsiaDesk Officer 6/5 T1-T3 1New Post / 1x Vacant
13 13 13 13 16 DFA Total
TUVALU HIGH COMMISSION OFFICE,
SUVA
1 1 1 1 1 Tuvalu High Commissioner Fixed Fixed
1 1 1 1 1 Deputy High Commissioner 2 Al1-A3
1 1 1 1 1 Assistant Secretary (First Secretary) 3 Al-A3
1 1 1 1 1 First Secretary (Protocol) 4 A1-A3 Vacant (confirm??)
1 1 1 1 1 Second Secretary 5 T1-T3 Vacant
5 5 5 5 5 THC, Suva Total
TUVALU PERMANENT MISSION TO
THE UN
Ambassador and Permanent ) )
1 1 1 1 1 ) Fixed Fixed
Representative tothe UN
1 1 1 1 1 Deputy Permanent Representative 2 Al1-A3
1 1 1 1 1 Assistant Secretary (First Secretary) 3 Al1-A3 Vacant
TPM, NY Total
TUVALU HIGH COMMISSION,
WELLINGTON NZ
1 1 1 1 1 High Commissioner Fixed Fixed
1 1 1 1 1 Deputy High Commissioner (DS) 2 Al1-A3
1 1 1 1 1 Assistant Secretary (First Secretary) 3 Al1-A3
3 3 3 3 3 THC,NZ Total
TUVALU HIGH COMMISSION,
CANBERRA AUS
0 0 0 0 1 High Commissioner Fixed Fixed New Post
0 0 0 0 1 Assistant Secretary (First Secretary) 3 A1-A3 New Post
o o o 2 THC,AUS Total
TUVALU MISSION TO TAIPEI
1 1 1 1 1 Ambassador to Taiwan Fixed Fixed
1 1 1 1 1 Assistant Secretary (First Secretary) 3 Al1-A3
TM, Taipei Total
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TUVALU EMBASSY, ABU DHABI
1 1 1 1 1  Ambassador to the UAE Fixed Fixed
1 1 1 1 1  Assistant Secretary (First Secretary) 3 Al-A3 Vacant
2 2 2 2 2 TE, Abu dhabi Total
LABOUR
1 1 1 1 1  Labour Officer 5 T1-T3
1 1 1 1 1  Assistant Labour Officer 6 T1-T3 Vacant
1 1 1 1 1  Seasonal Labour Officer 6 T1-T3
2 2 2 2 2 Inspector 8/7 $1-53 x1Vacant
5 5 5 5 5 Labour Total
PRICE CONTROL
1 1 1 1 1  Price Control Inspector 5 T1-T3
2 2 2 2 Assistant Price Control Inspector 7 §1-53
3 3 3 3 3 Price Control Total
BUSINESS DEVELOPMENT
1 1 1 1 1  Director of Business 4/3 T1-T3
1 1 1 1 1 Business Development Officer 7 T1-T3 Vacant
1 1 1 1 1 Business Training Officer 7 T1-T3
1 1 1 1 1  Clerical Officer 9A $1-53 Vacant
4 4 4 4 4  Business Total
TRADE OFFICE
1 1 1 1 1 Directorof Trade 4 T1-T3
1 1 1 1 1 Trade officer (policy and research) 5 T1-T3
0 0 1 1 1 Trade ofﬂcer{services.and 5 1173
intellectual property right)
0 0 1 1 1 Trade officer (goods and marketing) 5 T1-T3
0 0 1 1 1  Administrative and finance officer 8 $1-53
2 2 5 5 5 Trade Office Total

£

59 57 57 62 HEAD O TOTAL
1342 1328 1347 1358 1374 TOTAL ESTABLISHED POSITIONS
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